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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SANKARDEVA NAHAVI DYALAYA

Name of the head of the Institution

Dr. Sonaram Kalita

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06000347405
Mobile no. 9435749169

Registered Email

sdnmo6@ edi ffnai |l . com

Alternate Email

sonar ankal i t a93@nai | . com

Address P. O Pat hal i pahar, Dist- Lakhimpur
(Assan), PIN- 784163

City/Town Bandar dewa

State/UT Assam

Pincode 784163




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Nitul Gogoi
Phone no/Alternate Phone no. 09854042116
Mobile no. 7002434690

Registered Email

ni t ul gogoi 423@mai | . com

Alternate Email

i gacsdmi4d@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sdmorg.in/uploads/fil es/ AQA
RY202017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sdmorg.in/uploads/fil es/ Academ
i c¥%20Cal endar %202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 72.25 2004 04- Nov- 2004 | 03- Nov-2009
6. Date of Establishment of IQAC 22- Feb- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar 1 QAC Meet i ng

27- Feb- 2019 9



https://sdm.org.in/uploads/files/AQAR%202017-18.pdf
https://sdm.org.in/uploads/files/AQAR%202017-18.pdf
https://sdm.org.in/uploads/files/Academic%20Calendar%202018-19.pdf
https://sdm.org.in/uploads/files/Academic%20Calendar%202018-19.pdf

1

Wor kshop on Acting for 07-Cct - 2018 47

Creativity in 3

col | aborati on Nati onal

School of Drama, Tripura

Regul ar | QAC Meeti ng 04- Jun-2018 9
1

Regul ar |1 QAC Meet i ng 01- Sep-2018 7
1

Deat h Anni versary of Sri 11- Sep- 2018 134

Sri Sankar deva 1

I nternational Day of Yoga 21-Jun-2018 167
1

Worl d Environment Day in 05-Jun- 2018 52

association with Viva 1

Cl ub

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sankar deva D. El . Ed NI OS 2018 205977
Mahavi dyal aya 365
Sankar deva Fee Wi ver DHE, Govt. of 2019 1005710
Mahavi dyal aya Assam 365
Sankar deva Sci ence DHE, Govt. of 2019 1000000
Mahavi dyal aya Laborat ory Assam 365
Sankar deva Excur sion DHE, Govt. of 2019 100000
Mahavi dyal aya Assam 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12450_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12450_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12450_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12450_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Feedback is regularly taken, reviewed, analyzed and taken follow up action to
facilitate the process. | QAC offers suggestions for devel opnent of teaching

| earni ng process, infrastructure and in many other fields related to the college.
2. Organi sed workshop on Acting on Creativity in collaboration National School of
Drama, Tripura. 3. Teachers are encouraged to participate in Oientation
Programmes, Refresher Courses, Short Term Course, Sem nars and Wrkshops etc. for
the up gradation of their career advancenent schene (CAS). 4. Observation of the
i nportant National and International Days including Wrld Environnent Day,
Internati onal Wonen’s Day, International Day of Yoga, NSS Day etc. 5. Renedi al
classes for slow learners in association with Departnment of English.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To organi se a progranmme on Career Achi eved as per plan.
Counsel I i ng cum Vocati onal Gui dance

| QAC col | ects Regul ar Feed Backs from |Feed backs collected and anal yzed by

students, Parents & Alumi and were | QAC for follow up action.
anal yzed.
Organi se a workshop on Acting for Three Days Wor kshop on Acting for
Creativity Creativity in association with NSD,
Tri pura has been done
Preparati on of academnic cal endar for Acadeni ¢ cal endar has been prepared
the session bef ore the comencenent of new academi c
sessi on.
I ncreasi ng the nunber of books and Added new books and references in the
ref erences library
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12450_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12450_Quality.xlsx

Year of Submission 2019

Date of Submission 25- Feb- 2019

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules Enpl oyee’ s attendance is recorded in
currently operational (maximum 500 words) the bionmetric Machine. Electronic
communi cation on flow of information to
the faculty nenbers and staff through
What sApp group, Enmil and Mbil e Phone.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col | ege nmakes sure that an effective curriculumis delivered through a well-
organi zed process for the overall devel opnent of the institution. The college
has taken several steps to cater to the needs of the students and to achieve

the mission and vision of the institution. Every year, the institution prepares

several effective steps to ensure the devel opnent and depl oynent of action
pl ans for the effective inplenmentation of the curriculum However, as the
institution is affiliated to Di brugarh University, therefore follows the
syl l abus and the academ c cal endar of the affiliating University for both the
schol astic and non-schol astic activities. Every year, before starting the
academ c session, the advisory commttee prepares the class routine. The
tinmetable prepared by the advisory comrittee then distributes a copy to
respective departnents and a copy is pasted on the notice board. The cl ass
routi ne has been designed in such a way that it incorporates both theory and
practical including renmedial classes for the greater benefit of the students.
In the acadenic session, students have been assigned to present their semnars
either orally with a poster presentation or PowerPoint presentations on the
topics allotted to them The internal assessnent marks of the students are
awar ded based on different paraneters |like class attendance, student sem nars
presentation, hone assignnents, unit test, sessional exani nations, etc. Like
every year, this year also uses |ICTs based classroons to avail thenselves of
the nodern teaching aids by the students. As a part of the curriculum sone of
the departnents al so used to conduct field studies and institutional visits
whi ch are mandatory for all the students to participate. For Field
study/institutional visit, the head of the concerned departnment allocates the
field-in-charge for arranging and taking care of all the logistic requirenents
intheir field trip. The field in charge of the trip takes responsibility for
pl anni ng the journey schedul e, purchase of tickets, and arrangenent of stays.
In case of an institutional visit, the in charge of the trip nakes sure to tie-
ups with other institutional heads, take necessary perm ssion fromthe
authority, and finally assisting the students in the preparation of the final
field reports. To sensitize the students on the val ues and issues of the
society, the institution has conducted various Co-curricular activities |ike
Sem nars, Group Discussions, field visits, and cel ebrati on of Republic Day,
I ndependence Day, Wirld Environment Day, |nternational Yoga Day, and
Internati onal Wonen’s Day, etc. during the current year. The institution also




tries to incorporate the issues of gender equality, environnental issues, hunman
val ues, and professional ethics in various ways. The college authority al ong
with the Governing Body (G B) of the college always tries to ensure that the
curriculumis executed effectively and renmains watchful on the overall
activities of the coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NA NA

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NA

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Soci ol ogy 27
BA Geogr aphy 14
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12450_Projects_undertaken_1629370409.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback has been taken from various stakehol ders |ike students, teachers and
parents during the session 2018-19. The feedback form has been designed by the
| QAC of the college based on the criteria required for assessnent. The data are
col l ected through the questionnaire nethod of offline node fromthe various

st akehol ders. Student feedbacks have been collected fromboth the major and non-
maj or students randomy before the end of their final senester exam Feedback
fromthe students, parents and alumi are nostly objective types of
questionnaires. After all the questionnaires collected fromthe students,
teachers and alumi, the feedbacks obtained are carefully analyzed with sinple
statistical tools. The findings fromthe analysis |like the issues, opinions and
suggestions given by the stakehol ders have been properly studied by | QAC and

pl aced before the 1 QAC core comm ttee neeting. The various issues that energed
fromthe result are discussed with all the nenbers of the committee and a |i st
of grievances is prepared for the best possible renedial solution. The | QAC and
the fraternity of the college requested the principal to redress various

rel evant grievances for the all-round devel opnent of the institutiona

envi ronment .

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA B. A 260 284 267
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 561 Ni |l 20 NIl Nl

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 20 13 3 1 6

View File of ICT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system establishes a healthy and dynamic relationship between the students and the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12450_Demand_ratio_1629541857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12450_ict_tools_1629285020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12450_e_resource_1629285181.xlsx

teachers and contribute towards the all-round development of the students in an effective way. But at present,a
formal student mentoring system is not established in the college. But the teachers contribute in many ways for
the upliftment of the students and maintain several strategies and action plans for the enhancement of the
students, which actually acts as an informal mentoring system in the institution. As the College is situated in a
rural area, the students are in need of carer guidance and hence the faculty members always maintain a friendly
relationship with the students and guide them in academic, career oriented as well as personal matters.The
college organises orientation programme for the students immediately after the admission of the BAlst semester
students. It helps the students to understand the challenges and opportunities present in the college, develop a
smooth transition to campus life and to understand the career opportunities related to their syllabus.The faculty
members encourage the students to participate in the extra- curriculum activities held in the college as well as
inter-college, state and National level competitions. Moreover, the students in the guidance of the faculty
members participate in the Youth Festival organized by Dibrugarh University every year. All the departments of
the college have created WhatsApp groups with their students to discuss the academic matters quickly and to
maintain close contact with them. It helps them to enhance student’s academic performance and attendance
and also in the monitoring the student’s regularity and discipline.Apart from this, the faculties give guidance to
the students for qualifying the competitive examinations as well other government and private jobs.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

Nl

Nill

Nill

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

22

20

2

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

6t h semester

24/ 05/ 2019

16/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

senest er

| nt er nal

| ook after
i nt er nal

al |
exani nati on,

Conmittee is fornmed with Principal

As our institution is an affiliating college of Dibrugarh University, it
strictly follows the evaluation norns of the University. Cenerally,
exam nations are conducted by the college by follow ng the guidelines
of Dibrugarh University. The coll ege adopts various neasures of Continuous

Evaluation (CIE) for in-senester exam nations.
as Chairperson and teachers as nenbers to
the matters related to ClE process such as schedul i ng of

preparing of question papers,

end-

An Exani nati on

seating arrangenents,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12450_Evaluation_1629285359.xlsx

nonitoring of attendance of the students in the exam nations etc. The
Exam nation Conmittee conducts two sessional exami nations covering al
departnents for snooth working and transparency in every session in tune with
t he academi c cal endar of the university. After conpletion of the exam nations,
the answer scripts are evaluated by the faculty and distributed to the students
for clarification of their doubts. For continuous evaluation of the students,
class tests are conducted frequently by the departnents and hone assignnents
are given to the students at a regular basis. Sem nars and G oup di scussions
are al so conducted by the departnents for continuous eval uation of the
students. Mreover, students are encourage and guided to present papers rel ated
to their syllabus in PPT node and organi zed workshops as a nechanismof CIE to
boost their confidence. Sonme departnents al so organized field trips for the
students and reports/ projects are submtted by the students to the respective
departnents. The students are encouraged to solve the previous year’s question
papers of the end senester exam nations. Renedial/tutorial classes are arranged
to clarify the doubts for the students by the departnents whenever felt
necessary.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi c calendar is an inportant tool for an Academ c session. In every
session, Dibrugarh University prepare an academ c cal endar and circulate to al
its affiliating colleges. On the basis of the University's academ ¢ cal endar
and holiday list,our college prepared an acadeni c cal endar of its own under the
active supervision of the | QAC. The academ c cal endar is available in both soft
and hard fornms. The soft copy of the academic cal endar is displayed in the
col  ege website. The academ c cal endar provides the basic information regarding
the coll ege’ s working days, the teaching days, the holidays, the schedul e of
the two sessional exam nations, senester end exam nation, unit test,
sem nar/ group discussion, the md senester vacation etc. of the concern
academ c year. However, sonme events are excluded fromthe purview of this
academ c cal endar that are conducted/ held at short notices. The dates of vital
activities of the college such as Students Union Election, Fresher’s Social,
Annual Col | ege week, Adm ssion dates are adhered to by the college. A detailed
outlay of the Internal Assessnment to be conducted by the college as well as the
end senester exam nation conducted by Di brugarh University is given in the
academ c cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sdmorg.in/uploads/files/Programe%0Specific¥00ut cone%®?02018-19. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA Assanese 33 26 78.8
UG BA Economi cs 8 6 75
UG BA Educati on 12 11 91.7
UG BA CGeoghr aphy 5 4 80
uG BA H story 2 2 100



https://sdm.org.in/uploads/files/Programme%20Specific%20Outcome%202018-19.pdf

UG BA Political 13 10 76.9
Sci ence
uG BA Soci ol ogy 15 11 73.3
UG BA Gener al 26 12 46. 2
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sdmorg.in/uploads/fil es/Student %0Sati sfacti on¥?20Sur vey%®?02018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Nill NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12450_Pass_percentage_1629874253.xlsx
https://sdm.org.in/uploads/files/Student%20Satisfaction%20Survey%202018-19.pdf

Type Department Number of Publication Average Impact Factor (if
any)
| nt er nati onal Political Science 2 6. 13
I nt er nati onal Assanese 1 0.6

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Political Science 1
Hi ndi 1
Soci ol ogy 7
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Nill Nill NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem Nill Nill Nill
nar s/ Wor kshops
Present ed Nill Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Speci al Canp NSS 3 50
Activities At
Let ekupukhuri
Road Safety NCC 2 23



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12450_journals_notified_on_UGC_1629286051.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12450_Books_and_Chapters_1629286117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12450_Faculty_participation_1629286198.xlsx

Pr ogr anmme

Cel ebrati on of
NSS Day

NSS

43

Cel ebration of
I ndependence Day

NCC

10

43

Awar eness on
Cl eanl i ness

NCC

20

Cel ebration of
Republ i ¢ Day

NCC

37

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Cel ebration NSS Cl ean Canpus 5 43
of NSS Day G een Canpus
World IQAC in Pl ant ati on 4 48
Envi ronnent Day associ ation Drive at
with Viva dub |Majuliyaal Gaon
Awar eness on NCC Swachh 3 20
Cl eanl i ness Bhar at ,
Bel oguri Satra
| nt er nati onal Wnen' s Cel | Gender Equity 4 123
Wnen’ s Day and Educati on
Cel ebrati on

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

0

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact
details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12450_Extension_1629542691.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12450_Students_in_extension_1629455778.xlsx

NA NA NA

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Sof tware Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10659 2353656 29110 10790 2382766
Books
5355 1176892 14555 5420 1191447
Ref er ence
Books
Journal s 9 7200 Nill Nill 9 7200
O hers(s 1 80000 Nill Nill 1 80000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12450_augmentation_details_1629362338.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12450_Library_1629543083.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Ni Il
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 27 0 0 0 3 7 0 0
g
Added 0 0 0 0 0 0 0 0
Tot al 27 0 0 0 3 7 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

0

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2500000

2311687

0

0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

At present,
for teaching-
conput ers,

princi pal .
l'ibrarian of this

for
Qut door

The pri nci pal

institution is well

Sports:

Pur chase Comm tt ee,
up of the entire campus is well
teachers and students towards achi eving academ ¢ good performance.
There is a library conmmittee forned by the coll ege principa
consi sting of 5 nmenbers.
secretary of this conmttee and the other

the coll ege has adequate infrastructure and physi cal
| earning |ike classroons,
cl assroons etc.
utilization of physical,

| aboratory, library,

awar e of those ethics.
del i berates on the budgetary allocations and the other activities to be
perforned by the college librarian for the current year

i nterest of the readers.
badmi nton vol | eybal I,

The Col |l ege has al ready set
Shoot i ng Range for
St adi um for Qut door ganes |ike football

Pi st ol

and Library Committee,

facilities

sports conpl ex,

etc.
and good with the hel p of

The col | ege prepares plans for the nmi ntenance and
academ c and support facilities of the college in
consultation with the different executive committees |ike Governing Body,
Constructi on Commi ttee,
i nfrastructure set

The

Li brary:

of the coll ege

is the chairman and the librarian is the
menbers are selected by the
The college library has its own rules and regul ati ons and the

This commttee

keeping in view the

up i ndoor stadium
and Rifles shooting and an
and athl etes.

The ganes and




exani nation hall

procedures for

Ceogr aphy departnment.
Heads of the concerned Departnents.
cl assroons, Lecture Hall, Sem nar Hall,

facilities like library,
etc. The Coll ege has a well
t he physi cal
requirenments in the Academ c Advi sory Counci
requisition to the Principa
Governing Body. The college has different commttees or cells.
comm ttees has the responsibility to | ook after their
audi torium playground, building,
and canteen, the Sub committees in coordination with the office arranges
everything according to the demands raised by the departments and other units.
i n keeping the campus cl ean and green. The
library commttee takes decision about buying new books as per allocation of
funds and demand of the books provided by the departnental
deci si ons regardi ng the purchase of books,

like electricity, plunbing,

NSS NCC al so takes an active part

The utilization of

facilities available in the canpus,
avail able to the students as well

Conmput er

as faculty nenbers.
mai ntai ning and utilizing physical,
sports conpl ex,
organi zed and decentralized mechanismto naintain
HoD pl aced their

| QAC pl aces the
forwards the issues to the

conputers,

and then the Principal

acadeni ¢ and support facilities. Al
and | QAC.

l'ibrary commttee neeting.

sports secretary is annually elected by the students for one year term There
is also an in-charge of games and sports selected by the principal anong the
teachers. Laboratory: The college has 2 |aboratories mainly for Education and

| aboratory resources is ensured by the
Cl assroons: The col |l ege has wel | - equi pped
lab and an AuditoriumHall cum
Newl y Constructed building for the departnent of Hi story and
Soci ol ogy is undergoing process as per guideline of estinate. Anbng ot her
Pure and Safe drinking water is nade

The col | ege has proper
academni ¢ and support

cl assroons,

shooti ng range

These cell s or

concerned departments
hostel , gymasi um

requi renents. Major
service ours are taken in the

https://sdm.org.in/uploads/files/Procedures%20%26%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from G her Sources

a) Nati onal NA Nill 0

b) I nternati onal NA Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel I'i ng

enhancement scheme enrolled

Renedi al English 06/ 08/ 2018 43 Depart nment of
Cl ass Engl i sh
Car eer 10/ 09/ 2018 30 | CGC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year



https://sdm.org.in/uploads/files/Procedures%20%26%20Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12450_Development_Schemes_1629365097.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance 25 40 5 5
for
Conpetitive
Exam
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 25
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill AXi s Bank, 20 5
Bandhan
Bank, googl e
India, Rajiv
Gandhi
Uni versity
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 B. A Soci ol ogy Rajiv M A
Gandhi
Uni versity
2018 2 B. A Geogr aphy Bi hpuri a B.Ed, MA
B. Ed
Col | ege,
KKHSQOU
2018 2 B. A Economi cs N. L M A
Col | ege (Aut
ononous),
D.K. D
Col | ege
2018 1 B. A Assanese Di brugarh M A
Uni versity
View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12450_Guidance_1629365336.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/12450_Placement_1629365558.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/12450_Progression_1629365852.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
10 MAir Pistol/Rifle District 12
Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 CGold (10 I nt er nat 1 Nill SHML2102 Hri day
M Air i onal 00102 Hazari ka
Rifle)
2018 Gold (10 Nat i onal 1 Nill SHVBO111 Neel ut pr
Air Rifle) 99002 asad
Bor uah
2018 CGold (10 Nat i onal 1 Ni Tl SHW 3031 Bi ju Das
M A r 99401
Pi stol)
2018 CGold (10 Nat i onal 1 Ni Tl SHWMD1011 Bedant a
M A r 99308 Bi kash
Pi stol) Sai ki a
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Pr esi dent

Magazi ne Secretary,
sports Secretary, etc.

hi gh. Yet,
certain year.

St udent uni on,
In this fornal
hobby, past
process,

portfolios |ike Vice-President,
Debati ng Secretary,
Li ke all

The St udent
quality uplift.
By per pet ual

its students for their

new coners fromthe senior.
Mahavi dyal aya canpus becones a raggi ng free zone.
the new coners are introduced with the seniors in a fornal
i ntroducti on,
hi story,

stream so necessarily the nunber
the Union Body tries its |evel

CGener al

t he seni or
and future aim etc.
t he newconmers beconme very closer with the ol der ones.

Secretary,
Festi val
ot her student council,

At first,
attenpt of the Union Body,
By the active role of the

bearers of the student union constantly remain in that fornal

Secretary,

is the key office bearer of this organisation along with other
Assi stant Gener al

Cul t ur al

Union is the commandi ng voice of all

students can ask them about their
with this extensive introduction

The office

i ntroduction. So

Secretary,
Secretary,
Sankar deva Mahavi dyal aya
Student union |leads the students of the institution directly by alleviating
their suffocating problens. The student
t he students of the Mahavi dyal aya. Sankardeva Mahavi dyal aya has only the Arts
of students of this institution is not so
best to solve the problens arise in a
Union’s primary concern is to provide anple scope to
the Uni on Body shelters the

t he

way.



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12450_Qualifying_1629365961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12450_Activities_Organised_1629543408.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12450_awards_in_activities_1629366470.xlsx

there remai ns no chance of harassing the new coners. Apart fromthis, the Union
Body constantly support and gui de the student conmunity to reach at the point
of success. The week | ong Coll ege Wek is organi sed by the Student Union to

provide them sufficient scope in the field of sports, literature, and cultura
events. This is a great scope for desiring student to conpete in the college
| evel . I ndoor and Qutdoor ganmes, wall magazi ne, college nmagazine, cultura

itenms, are rare privilege for students. The successful conpetitors are given
the advantage of conpeting in University Level Youth Festival. This Youth
festival is a nega event and the role of Student Union in this special arena is
crystal clear. They arrange special training canp to nmake the student nore
efficient. Again, the grievances of students are placed before the conpetent
authority by the Students Union. At the approaching of the Student Union, the
authority easily solves the grievances. The Student Uni on behaves |ike guardi an
of the college students. Whenever any crisis occurs, they stand behind the
needy one. They even ask student friends to do their classes regularly for
their own benefit. They pressurize authority to do arrange special classes for
students so that they can appear in conpetitive exans. They give stress on
personal counselling of students and career guidance as well .That is why the
Mahavi dyal aya authority arranges coaching classes for conpetitive exans by the
cell of ICGC. Thus, Sankardeva Mhavi dyal aya Student Union has |ot of duties
and responsibilities to performfor better of the student comunity.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

25

5.4.3 — Alumni contribution during the year (in Rupees) :

1520

5.4.4 — Meetings/activities organized by Alumni Association :

On 24th August, Friday 2018, Sankardeva Mahavi dyal aya Al umi Organisation held
a neeting at Mahavi dyal aya premise to discuss regarding the com ng coll ege
Foundation Day as well as Teachers’ Day. WMahavi dyal aya Al ummi Associ ation

continuously observing this special day for several years. At this neeting, the

Alumi associ ati on prepares the Plan and Programme to renmenber the day with its

i mrense significance. The Mahavi dyal aya was established on 5th Septenber, 1982

with a great dream of acceleration of higher studies in this renote area. The
executive body decided to felicitate the great people who were pioneer in

establishing this higher educational institution. They al so decided to
felicitate the teachers as well as the Principal of the Mihavidyal aya who are
illum nating the gloony corner of the Assam Arunachal border. On 5th Septenber,
Wednesday, 2018, the executive body and the associates of the Al ummi
Associ ati on gathered at the Mahavi dyal aya prenises and at 12 pmthe fornma
neeting was started. At the request of the General Secretary, honourable

Principal took the chair of chairperson and read out the agenda to the house.

Here three aged person of 80 years and nore were given warmfelicitation with a

token of love and gratitude. They were quite enotional recalling the glorious

past, the days of establishing the institution on the hill top about 35 years
ago. They spoke out their sweet nenories of those days. After their valuable
speeches, the Alummi Association felicitated the teachers of the Mihavi dyal aya

At last, the chair person, principal sir offered his gratefulness to the Al umi
Associ ation for their cordial relationship with the Mahavi dyal aya and he in




near future too, expected the sane attitude fromthe Al umus of the
Mahavi dyal aya. Wth this val uabl e speech the neeting was successfully
concl uded.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. In the year 2018-2019, the yearly event of National Service Scheme (NSS)
Unit of Sankardeva Mahavi dyal aya Pat hal i pahar was hel d on 15/09. 2018 at
Let ekupukhuri Than (Madhabdev Jannmast han), Lakhinpur. In this programme, the
NSS wi ngs of Sankardea Mahavi dyal aya conpri sed of 50 Nos. volunteers from
di fferent senesters (both boys and girls) were participated. The w ngs
performed a special canp at Letekupukhuri Than at the distance of 10 k.m from
the college and it was very essential for the Than at that tinme. 2. Regarding
decentralization, Adm nistrative and Academ ¢ managenent nonitor by the
Principal, Vice Principal, Coordinator of IQAC with the help of faculty nmenber
and non teaching staff, coordinator of Academi c Planning Senester Mnitoring
Conmi ttee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssions are done in a transparent
manner as per the rule of D brugarh
University and the Govt. of Assam
Proper advertisenent in print and
el ectronic nedia is one of the
strategies to attract good students.
The adm ssion procedure is an open one.
The Reservation Policy of the Govt. of
India is followed in the adm ssion.
Students belonging to the economcally
ower strata are identified and on the
basi s of requests, free studentship,
fee concessions are awar ded.

I ndustry Interaction / Collaboration Ni |

Human Resour ce Managenent Faculties are entrusted with several
commttees along with their regul ar
duties to ensure equal participation of
all in all spheres. Ofice wirks are
specified by the Principal so as the
wor ks of the grade IV. Non-teaching
staff are also allowed to join the
training courses to sharpen their
ef ficiencies.

Li brary, I CT and Physi cal 1. During this session 131 text books
Infrastructure / Instrunmentation and 65 reference books has been newy
added. 2. Book issue counter 6.4 ft x
13.5 ft has been extended. 3. Property
counter with Alum numwal | neasuring




3.3ft x2.7ft has been constructed. 4.
Repairing of reading roomw th fal
ceiling nmeasuring 40ft x 25 ft.

Research and Devel opnent

1. The Col | ege encourages the
teachers and students to involve in
research activities. 2. For the sake of
maki ng the students’ research oriented
field studies and survey works are
undertaken by the departnents where
students’ participation is nmandatory.

Exam nati on and Eval uati on

The entire process of exam nation and
eval uation is guided by the affiliating
uni versity. The Col |l ege conducts two
sessi onal exani nations, group
di scussi on, sem nar paper presentation
practical exam nation in each senester.
The students who are unable to attend
t he sessional exam nation in the fixed
schedul ed routine of examination for
some i nportant causes are given
opportunities to re-appear. Answer
scripts of the neritorious students are
displayed in the class for giving
i npetus to the weak students.

Teachi ng and Learni ng

Various quality inprovenent
strategi es are adopted by the coll ege
inthe field of teaching and | earning
to enhance the efficiency of faculty
menbers i.e. Teaching activities are
pl anned through academ c cal endar. As

per the instructions of the College
authority, each departnent fornul ates
and inplenents its own teaching plans
effectively. Various student sem nars,
group di scussions, field studies and
report witings are conducted. Apart
fromthat although the chalk and talk
is used nethod for teaching and
| earni ng. However, digital and virtua
cl assroons are al so used for teaching
and | ear ni ng.

Curri cul um Devel opnent

Since the college is an affiliated
coll ege to Di brugarh University, Assam
hence devel opnent of curriculumis
out side the purview of the institution
The curriculumis designed devel oped by
the affiliating University. Adm ssion
into the first semester of B.A level is
done purely on the basis of nmerit.
Students may opt for their own
subj ects. Government rul es and policies
are followed in case of reservation of
seats for students. Adm ssion commttee
constructed by the authority | ooks
after the adm ssion process.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

The Col |l ege website, e-mail ids and
vari ous What sApp groups have been

fornmed for better functioning of
adm ni strative and acadenic matters.
Al inportant fornms and formats as wel |l
as inportant official docunents are
upl oaded for the ease of accessibility
by various stakehol ders.

Adm ni stration

The majority of correspondences
bet ween the coll ege and the DHE (Assan)
are done online in paperless form The
same process is also adopted with the
Govt. of Assam As far as interna
adm ni stration is concerned the coll ege
has separate What sApp groups for
teachi ng and non teaching staff. The
coll ege authority posts circulars and
other staff and student related
i nformati on on the WatsApp groups and
website of the college.

Fi nance and Accounts

Al'l budgets, bills and other finance
and accounts rel ated works of the
institution are conducted through e-

gover nance.

St udent Admi ssion and Support

Admi ssion related information’s are
tinmely uploaded in the college website
so that they do not face any probl em
The Uni on Body nenbers are exenpted
fromstudent fees. The CGovernnent of
Assam (Dept. of WPT BC) offers
schol arship for ST, SC OBC students. In
this regard, College provides al
possible help to gain this scholarship

Exam nati on

Al t hough the Exam nation rel ated
noti ces are uploaded in the website by
the affiliating University, the college
al so upl oads all the exanination
related information in their website

and What sApp groups

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the

workshop attended |professional body for
for which financial which membership
support provided fee is provided

Amount of support

Nill NA

NA NA Nill

No file upl oaded.

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the

From date To Date Number of Number of




professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
Nill NA NA Nill Ni Il Nill Nil I

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 12/ 11/ 2018 02/ 12/ 2018 21
Cour se
Ref r esher 1 27/ 02/ 2019 19/ 03/ 2019 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The coll ege has a Apart fromthat the The col |l ege al so
Teachers’ Wl fare Fund col l ege has a Teacher mai ntai ning a fund known
whi ch hel ps the teachers |Enploy Welfare Fund which as ‘Student Welfare
to a | onger extent. hel ps both the Teachi ng Fund’ . This fund hel ps
Non Teachi ng enpl oyees in | the nmeritorious but poor
their need. students for their bright
future.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal Financial Audit

is done regularly by an Auditor who is appointed by

t he governing body by the Government Auditors or CA

col l ege an opportunity to know whet her financi al
operating effectively. The External
basis by a statutory Auditor,

financi al Audit

CGovt. of Assam

appoi nted by the Director of Audit

Internal audit gives the

control s are adequate and

is conducted on a regul ar
(Local Fund),

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12450_Training_Programmes_1629543660.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Ni |l
Admi ni strative Yes Govt. of Yes CA
Assam

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

generally sits once in a year,

and the Principal

di scussi ons.
various activities of the institution oriented to its overall

The associ ation di scusses about the difficulties of the students and tries to

i.e.

of the college analyzes the |ast
2. The Parent-Teacher Association is closely associated with

renpve it accor

di ngly.

The institution has a strong and active Parent-Teacher Associ ation.

activities of the Association are as follows 1. The parent-teacher association
in the beginning of the senmester classes

results and keep it open for

devel

The

opnent. 3.

6.5.3 — Development programmes for support staff (at least three)

whi ch all

from each depart nent

1. There is both Teachi ng and Non-Teaching welfare Fund in the college through
the staff of the coll ege has been benefitted. 2. Mreover,
keep close contact with office staff to extend their

support and advice to nmaintain record especially on accounts and taxes. 3.
Conputer training has been given to staff to develop their skill.

t eachers

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Service (NSS) cell
various soci al

1. Information and Career
engaged in arousing career awareness anong the students.
is there and it ensures the participation of the students in
cl eanliness drive and

gui dance cel |

service activities like tree plantation,
3. Workshop on newly introduce CBCS course

(1CEC) has been enpowered and it
2. Nati onal

is
Soci al

soci al awar eness.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 21/ 06/ 2018 21/ 06/ 2018 21/ 06/ 2018 167
Cel ebration
of Internati
onal Day of
Yoga
2018 Deat h 11/ 09/ 2018 11/09/ 2018 11/09/ 2018 134
Anni ver say
of Sri Sri
Sankar deva




2018 Col | ecti on 26/ 11/ 2018 26/ 11/ 2018 03/ 12/ 2018 150
of regular
f eedback for
t eachers,
students and
al umi
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Cel ebration 08/ 03/ 2019 08/ 03/ 2019 72 55

of

I nt er nati onal
Wonens Day on
Gender Equity
and Educati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sankar deva Mahavi dyal aya al ways takes initiatives to spread awareness towards
the environment. The college is situated in a hilly area to prevent | andslides
every year our college organizes plantation drive in cooperation with the |oca

the college is surrounded by hundreds of plant species.
The college has a digital rain gauge in association with Yoko Hanma University,
Japan in the college canpus for nmeasuring the intensity of rainfall in this
area. Repl acenent of another bulb with an LED bulb and turning off the lights
and switching off electronic equipnent around the college to conserve energy is

anot her step taken by the college for the consciousness towards the

environnent. Digitalization helps our college to becone nore coll aborative,
efficient and green too by reducing the use of paper for an eco-conservative
Col l ege authority always encourages students to use public
i nstead of private vehicles.

comunity. As a result,

alternative.

transport
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 1
Scri bes for exam nation Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 15/ 07/ 2 1 23



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12450_Quality_Initiatives_B_1629544088.xlsx

018 Awar eness | Swachht a
on C ean
i ness at
Bel ogur i
Satra, Na
rayanpur
2018 1 15/ 09/ 2 1 Speci al To 53
018 Canmp on |clean the
NSS at Le |larea of L
t ekupukhu |et ekupukh
ri, the Juri Than
Birth
Pl ace of
Madhabdev
a
2018 1 10/ 12/ 2 1 Thi nk Cl ean 48
018 and Wor k Canpus
Toget her G een
Canpus
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Gover ni ng Body

06/ 09/ 2018

approval

The col |l ege
adm ni strati on executes
all the progranms with the
of governing
body. Duties and
responsibilities of the
Governing Body are mainly
based on different Acts
and Gui delines such as-
Assam Col | ege Enpl oyees
(Provincialisation)Act
2005, The Assam Col | ege
Enpl oyees (Provincialisat
i on) (Anendnent )

Rul es, 2012,
Departnment of Hi gher
Educati on of CGovernnent
of Assam and t he
affiliated University.

Code of Conduct for
Pri nci pal

06/ 09/ 2018

i nparti al
too strict

The princi pal

chief guiding force of

t he Mahavi dyal aya. The

Pri nci pal

mast ermi nd behind al

policies and plans to be

executed for
tonmorrow. The Princi pal

is necessarily an

adm ni strator,

in principle
but at the sanme tine

synmpat heti c on
humani tari an ground. He

is the

is the

t he

a better



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12450_Inclusion_1629544639.xlsx

never does di scourage
anybody but encourages
for optimumresult. He
silently observes the
activity of teaching, non-
teaching staff and
student and interfere
wherever it seenms urgent.
I f any discrepancy is
noticed, he will at first
try to settle in his
| evel and if not then he
wi Il communicate the
matter to his imediate
hi gher authority. The
Princi pal gives nore
important to quality
rat her than of quantity.
Above all, the principa
pai d heed to good advice
of teaching and non-
teaching staff and
student as well. The
Princi pal obeys the
different Act and
gui del i nes such as Assam
Col | ege Enpl oyees
(Provincialization) Act
2005, The Assam Col | ege
Enpl oyees(
Provinci al i zati on) (
Amendnent) Rul es 2012
The Departnent of Hi gher
Education, Govt. of Assam
and the affiliated
uni versity.

Code of Conduct for
Teaching Staff

06/ 09/ 2018

Teaching staff is the
key force of any
educational institution.
For mai ntai ni ng of peace,
har nrony and di sci pline
the teaching staff nust
follow the orders of the
Principal. The teaching
staf f must dedicate
t hensel ves to the
pr of essi on of teaching-
| earning for uplift of
the student community.
Teachers nust utilize the
time in proper way to
make the student well
conversant with the
syl labus. Still the
teaching staff nust
follow the guidelines
i ssued by the University
Grant Commission, i.e 40




Hours of work | oad per
week at the institution.
Attendi ng the coll ege the
teachers nust sign their

attendance regi ster and

al so give Bionetric

attendance. Then the
teachers nust follow the
class routine allotted by
the competent authority.

In case of exam nation,

the teachers nust be
serious and shoul d not
negl ect any duty
entrusted over them

Teachers nust give Hone

Assi gnments and al so nust
arrange Departnenta
Seni nars, G oup

Di scussion etc .Before
| eavi ng the head quarter
and al so for casual |eave
the teachers must pl ace
witten petition to the
Principal. Apart from al
t hese, the teaching staff

nmust follow all the

CGovt. Acts, direction of

DHEs and affiliated
uni versity.

Code of Conduct for
teaching Staff

Non-

06/ 09/ 2018

Non-teaching staff is
t he non-acadeni ¢ branch
of any institution but
very backbone of the
institution. So, the non-
teaching staff nust obey
the command of the
institutional head for
snoot h runni ng of the
overal |l activities. Like
the teaching staff, the
non-teachi ng staff nust
avail thenselves at the
institution on tinme. They
have to sign at the
att endance regi ster as
well. He or she nust be
present at the college
physically to perform
assigned duties. If any
nmenber of the non-
teaching staff, supposed
to remain absent in the
col l ege, he or she nust
informthe Principa
bef orehand for managenent
of man power. The non-
teaching staff nust




mai ntai n di sci pline,
honesty and integrity.
Non-teaching staff of our
coll ege maintain
har moni es and cordi a
rel ati onships with
students and teachers.
Bei ng govt. enpl oyee,
they nust follow the
Govt. Cuidelines,
directions fromDirector
of Hi gher Education and
the affiliated
uni versity.

Code of Conduct for
St udent s

06/ 09/ 2018

The students nust be
sincere and dutiful in
their studies. They must
be regular in their
attendance at coll ege.
They must not remain
absent w thout serious
circunmstance. They nust
foll ow the command of the
teachers as well as
Princi pal. They nust
conpl ete their Hone
assi gnnent, and mnust
attend the Senmi nars and
Group di scussi ons
organi zed by respective
departnent. Only the
regul ar students can
avail the benefit of
certificate course
i ntroduced in the
col | ege. Again students,
possessing rare talent in
the field of shooting are
provided with free
coachi ng by the Shooting
Range authority in Pistol
and Rifle wing. The
students must come to
col |l ege wearing uniforns
only. They nust carry
their photo identity
card. Students com ng on
bi kes nust wear hel net
for their own safety.
Mobi | e phone is strictly
prohibited in the coll ege
campus. In off period,
students nmust attend the
college library. No
student can negl ect any
exam |If any examis not
attended by, then he or
she may be fined by the




authority. Apart from
t hese, students nust
participate all non-
academ c activities

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Cel ebration of 05/ 06/ 2018 05/ 06/ 2018 52

Wor I d Envi ronnent
Day

Cel ebrati on of 21/ 06/ 2018 21/ 06/ 2018 167

I nt ernati onal Day
of Yoga
Cel ebration of 15/ 08/ 2018 15/ 08/ 2018 53

I ndependence Day

Deat h anni versary 11/ 09/ 2018 11/ 09/ 2018 134
of Mahapurush Sri
Sri Sankar deva

Teachers’ Day 05/ 09/ 2018 05/ 09/ 2018 172
Cel ebration
Cel ebrati on of 26/ 01/ 2019 26/ 01/ 2019 46
Republ i ¢ day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. dean Canmpus Green Canmpus Initiatives: 2. Plantation of trees 3. C eanliness
drive 4. Installation of Dustbin 5. Change to LED Light Bulb

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1 Title: Wrkshop on “Ankia Nat” Cbjectives of the workshop: The
mai n obj ectives of the workshop are to enable the students to- 1. To inpart
know edge on the classical performng art formor drama of Assamas well as the
literary | anguage form the Brajabuli |anguage, of nedieval Assam and the
aesthetic value of the Nats. 2. To nake them understand about body | anguage,
power of team work, speaking style etc 3. To play various instruments rel ated
to classical and folk performng art e.g. Khula, flute,talaetc. 4. To devel op
comuni cative skill and confidence so that they can performin front of the
public. Sankardeva Mahavi dyal aya organi zed a one nonth workshop in
col l aboration with Sankardeva Study Centre on “Ankia Nat”. Ankia Nat is
considered as one of the fanous classical performng art form of Assam since
15th Century. Vaishnavite Guru Sankardeva and Madhabdeva were the creators of
Ankia Nat .There are about 50 students from various departnents of the college
joined in the Wrkshop. M. Haricharan Boruah Barbayan, who is the Nationa
Award Wnner from Sangit Natak Acadeny and M. Upen Chandra Bora were the
Resource Person in the said workshop. The participants were taught about Ankia
Nat and its perform ng style- Gayanbayan, Sutradhara, Nritya (dance form of
Kri shna, Rama, Sita etc) Abhinay etc. At the end of the day of nonth | ong
Wor kshop, the college organized a cultural felicitation programe where the
students perform Sankardeva' s Ankia Nat “Ranabijaya” at the college auditorium
in front of the |ocal people. Best Practice: 2 Title: Aalap, Ek Anwesana (Book
Revi ew) hjectives 1. To devel op curiosity anpng the students on different
types of books. 2. To create an intellectual environnent in the educational
institution. 3. To give students a platformto talk and di scuss on specific



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12450_promotion_activities_1629876935.xlsx

topics at the interaction. 4. To help to establish an intellectual relationship
bet ween teachers and students through interactions. Al apa, Ek Anwesana (Book
Revi ew) was organi zed by Assanese departnmental forum *‘Sahitya Chora’ of
Sankar deva Mahavi dyal aya, in the nonth of October, 2017. The progame was
arranged with the interaction of enriching the student with the conpletion of
book review. Book Reviewis a very inportant aspect of literature and it is
very useful for literature students. This kind of progranme especially
encour ages students to make them nore enthusiastic to study books. AALAP is
very essential because it helps intellectual upliftrment of Students. This
programe hel ps to grow i nterest anong the student to go through the aspect of
book review. Qutcomes This programre increases the student’s interest in
readi ng books. Apart fromthat it develops intellectual analysis on books and
i ncreases intellectual excellence anong the participants. 1. As the students
book-reading nentality devel ops the attitude towards the content changes. It is
beneficial to | earn new techni ques of study. 2. Through this program students
could learn about different perspectives of books. 3. Non-learners can al so
| earn speaking techniques. It helps to develop a cordial relation between
students and teachers. In a large society, it can be said to be a primary stage
of communication. It attracts students to literature and inspires themto
create and contribute in literature field.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sdmorg.in/uploads/fil es/Best%0practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Education for Pronotion of Mdral Values Mral values are guiding principles of
l[ife. It is inmportant for the all-around devel opnent of an individual. Mrality
or values reflect ones personality, attitude, behavior, nm ssion and vision.
Val ues are the backbone of any personality, religion, society, or nation. Moral
val ues can bring peace of nmind, a joyful environnment, a better quality of life,
sustainability, harnmony in the global society. A country like India has a
tradition of noral values and education at various stages. Being a diversified
country in religion as well as geographical region noral education in India was
basically through religious talks or otherwi se. Qur country finds itself faced
with serious tensions and chall enges of corruption, casteism conmunalism and
regionalismetc. Value-oriented education can go a |long way in curbing these
fissiparous tendencies and inculcate the sentinments of unity and solidarity
anong various sections of Indian society. Character is the foundation of self-
devel opnment. Character formation requires the devel opnment of traits such as
purity, perseverance, faith, sincerity, obedience, fortitude, veneration,
humani stic tendency etc. Education is a process of devel opi ng ones personality
and not just gaining certificates and skills. Education is a process by which
character is formed, the strength of mind is increased, intellect is expanded
and one |learns to stand on ones feet. Looking at this vision,

Sankar devaMahavi dyal aya started a centre known as ‘ Sankardeva Study Centre’
The mai n objective of this centre is the transm ssion of noral val ues given by
our Mahapurusha Sri Sri Sankardeva and Sri Sri Madhabdeva al so their contribution

and abi ding values. This centre gives inportant to teach Sankardeva's
contributions in bringing unity and integrity to the Assanese society. As we
all know t hat Madhabdeva is the chief of many Vai shnavite and fortunately his
bi rt hpl ace was Barnarayanpur that is situated very near to this College. There
are nmany Vai shnava Thana-Satra’s around it. Hence, the purpose of this study is
to learn their significance. Wth the help of this students not only learn
about noral values but also can develop their tolerance and brotherhood. It



https://sdm.org.in/uploads/files/Best%20practices.pdf

gi ves inmportance to devel op student’s know edge of cl assical nusic, dance,
drama, and ot her products of various art fornms of the Sankardeva tradition.

Provide the weblink of the institution

https://sdmorg.in/uploads/files/lnstitutional %20Di stinctiveness(3). pdf

8.Future Plans of Actions for Next Academic Year

1. Organisation of Wrkshop on CBCS 2. Repairing of library reading room
Principals and Vice-Principals office 3. Installation of Dustin 4. procurenent of
nor e books for college library 5. Purchasing of equi pnent for science |aboratory
6. Establishnment of Design House 7. More activities under Sankardeva Study Centre
8. Planning for installation of Verm conpost 9. Construction of new cl assroons
for English and H ndi Departnent 10. Planning for construction of separate room

for I QAC
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